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Regulation ACA-RA, Nondiscrimination, Equity, and Cultural
Proficiency.

b) Policy ACI-RA, Investigation of Title IX Sexual Harassment of
MCPS Employees.

C) Regulation ACH-RA, Workplace Bullying.
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GKA-RA

d) Regulation ACG-RA, Reasonable Accommodations and
Modifications for Individuals with Disabilities with Regard to
Employment, Services, Programs, and Activities.

e) Negotiated Agreements.
f) MCPS Employee Code of Conduct.
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Annotated Code of Maryland, Education Article §6-901 through 86-906, Public School

Employee Whistleblower Protection Act; Negotiated Agreements; MCPS Employee Code
of Conduct
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Director of Student Welfare and Compliance Human Resource Compliance Officer

Office of District Operations Office of Human Resources and Development

Student Welfare and Compliance Department of Compliance and Investigations

850 Hungerford Drive, Room 55, Rockville, MD 20850 45 West Gude Drive, Suite 2500, Rockville, MD 20850

240-740-3215 240-740-2888

SwcC@mcpsmd.org DCl@mcpsmd.org
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Title IX Coordinator
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850 Hungerford Drive, Room 55, Rockville, MD 20850
240-740-3215

TitleIX@mcpsmd.org
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(TTY); Maryland Commission on Civil Rights (MCCR), William Donald Schaefer Tower, 6 Saint Paul Street, Suite 900, Baltimore, MD
21202, 410-767-8600, 1-800-637-6247, mccr@maryland.gov; &£ U.S. Department of Education, Office for Civil Rights (OCR), The
Wanamaker Building, 100 Penn Square East, Suite 515, Philadelphia, PA 19107, 1-800-421-3481, 1-800-877-8339 (TDD), OCR@
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ed.gov, £= www?2.ed.gov/about/offices/list/ocr/complaintintro.html.
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